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PUBLIC SAFETY OFFICERS’
SUPPLEMENTAL BENEFIT PLAN

Report Background
This document reports activity for fiscal year 2014 (July 1, 2013 to June 30, 2014) of the Public
Safety Officers’ Supplemental Benefit Plan pursuant to A.R.S. § 38-961 (J), which reads:

The department of administration shall report by March 1 each year on the overall claim

3

appeal and payment history for state employee claims and appeals made pursuant to this

section during the prior year. The report shall include claims made and claims resolved.

The plan was established by Laws 2012, Chapter 287 (HB 2643), which was signed by the
Governor, on April 18, 2012. This bill was intended to provide additional workers’ compensation
benefits to public safety employees who are “...injured while on duty to the extent that the public
safety employee cannot perform the functions of the position.” As originally adopted, this plan
was set to repeal automatically on October 1, 2014,

Arizona Department of Administration (ADOA) established policies and procedures for the
Public Safety Employees’ Supplemental Benefit Plan effective August 2, 2012. This plan
provides an eligible injured officer with the difference between the officer’s workers’
compensation temporary disability benefits and the officer’s base salary, as well as continued
contributions for officer benefits and retirement in effect at the time of the qualifying injury and
payment of the officer’s portion of required retirement contributions to Public Safety Personnel
Retirement System (PSPRS) or the Corrections Officer Retirement Plan (CORP). Eligible
participants may enroll to receive benefits for a minimum of six months and a maximum of one
year. As originally adopted, injury was defined as “the physical damage, harm or loss giving rise
to the compensable workers’ compensation claim.”

Laws 2014, Chapter 190 (SB 1284) was signed by the Governor on April 23, 2014. This bill
allows ADOA to establish an appeals process for the denial of public safety officer supplemental
benefits for officers injured while on duty, and requires ADOA to annually report on the overall
claim and appeals and payment history for the prior year by March 1. As originally adopted, this
bill extends the repeal date to October 1, 2017.

Effective June 10, 2014, the policy for the Public Safety Employees® Supplemental Benefit Plan
was updated to include the new appeals process. In addition, the scope of covered injuries was
revised to cover only severe, catastrophic injury that results in serious injury or disfigurement in
the line of duty, and adds language to take into consideration salary received for light-duty
employment and other outside income.
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Eligibility
Eligible employees are individuals employed at one of the following state agencies who are
active members of the PSPRS or CORP at the following agencies in accordance with A.R.S. §
38-961:

e Department of Corrections

e Department of Public Safety

e Department of Juvenile Corrections

e Game and Fish Department

e State Parks Board

e Department of Liquor Licenses and Control

e Attorney General, Department of Law

e Department of Emergency and Military Affairs

Claims Processing: Applications and Appeals
For the period July 1, 2013 to June 9, 2014, applications and appeals for the original plan
effective August 2, 2012 were as follows:

Applications and Appeals-Original Plan

Agency Applications Applications Percent  Active Closed Appeals

Received Approved of Total at at
Approved  6/30/14  6/30/14

Department of

Corrections 85 59 69.4% 10 49 4

Department of Public

Safety 0 0 N/A 0 0 0

Department of Juvenile

Corrections 9 9 100.0% 0 9 0

Game and Fish

Department 0 0 N/A 0 0 0

State Parks Board 0 0 N/A 0 0 0

Department of Liquor

Licenses and Control 0 0 N/A 0 0 0

Attorney General,

Department of Law 0 0 N/A 0 0 0

Department of

Emergency and Military

Affairs 0 0 N/A 0 0 0

Grand Total 94 68 72.3% 10 58 4
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For the period June 10, 2014 to June 30, 2014, applications and appeals for the revised plan were

as follows:

Applications and Appeals-Revised Plan

Agency Applications Applications Percent Active  Closed Appeals

Received Approved of Total at
Approved 6/30/14  6/30/14

Department of

Corrections It 0 0.0% 0 0 0

Department of Public

Safety 0 0 N/A 0 0 0

Department of Juvenile

Corrections 0 0 N/A 0 0 0

Game and Fish

Department 0 0 N/A 0 0 0

State Parks Board 0 0 N/A 0 0 0

Department of Liquor

Licenses and Control 0 0 N/A 0 0 0

Attorney General,

Department of Law 0 0 N/A 0 0 0

Department of

Emergency and Military

Affairs 0 0 N/A 0 0 0

Grand Total 1 0 0.00% 0 0 0

Costs for Qualifying Applicants’ Benefits

Costs for the program include four components. In addition to the supplemental benefit
payment, agencies also incur employee related expenditures (benefits, payroll taxes, etc.) and the
employee’s share of retirement contributions for both the portion related to the supplemental
benefit payment and the workers’ compensation payment. For the two agencies with claimants
who received benefits during fiscal year 2014, the associated costs for approved claims under the

original plan are as follows:

Department of Corrections

Paid For Amount
Supplemental Benefit Payments $ 244,420
Employee Related Expenditures @ 52.0% 5 127,098
SUPP BEN: Employee Share of CORP @ 8.41% $ 20,556
WORK COMP: Employee Share of CORP @ 8.41% § 41,111
Total Benefit $ 433,185
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Department of Juvenile Corrections

Paid For Amount
Supplemental Benefit Payments $ 74,729
Employee Related Expenditures @ 51.0% $ 38,112
SUPP BEN: Employee Share of CORP @ 8.41% $ 6,285
WORK COMP: Employee Share of CORP @ 8.41% $ 12,569

Total Benefit $ 131,695

Total cost to the state was $564,880, or $8,307 per approved applicant.

There were no costs associated with the revised plan for fiscal year 2014 as there were no
approved claimants for the period June 10, 2014 to June 30, 2014.

Summary

Sixty-eight claimants were approved for benefits under the plan in fiscal year 2014, resulting in
costs of $564,880 to the state. The changes implemented with SB1284 will significantly
decrease the number of future approved applicants and cost to the state for eligible severe
injuries that occurred on or after June 10, 2014.
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