CLASSIFICATION SPECIFICATION

	FLSA:
	EXP
	Job Code:
	ACV75530

	Job Class Code:
	270
	Salary Schedule:
	AREG

	EEO Category:
	02
	Grade:
	20

	Workers Comp Code:
	8601
	
	

	
	
	
	

	Job Code Established:
	06/02/70
	Effective Date:
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	Effective Date:
	


JOB CODE SERIES:  General Engineering and Architecture Series
JOB CODE TITLE:
MINING ENGINEER
HRIS TITLE:

MINING ENGR
CHARACTERISTICS OF THE CLASS: Under general supervision, is responsible for work of average difficulty in keeping mine owners and other concerned individuals aware of the latest geological information and laws affecting mining; providing limited technical advice on mining problems; or examining mines and mine equipment for purposes of appraisal and evaluation; and performs related work as required.

EXAMPLES OF DUTIES: Computes full cash value of mines and equipment and places on tax rolls; visits mines and examines mines, records, maps and machinery to obtain data for appraisal and evaluation; examines data received from mines for accuracy and completeness; reviews publications on mining and associated industries for information that may adversely affect the industry; answers inquiries relating to mine information, markets, rules, regulations and property reports; prepares reports; meets with mine operators to arrange to examine prospective sites, advises on technical problems, land to be withdrawn from mining, likely prospects, new methods and equipment; answers questions; identifies minerals; attends professional association and Bureau of Land Management meetings as a representative of the agency.

KNOWLEDGE, ABILITIES AND SKILLS:

Knowledge of: mining engineering, geology, and equipment and methods used in various types of mining; organization and financial structure of various types of mining enterprises; State rules and regulations affecting mining operations and applicable Federal rules.

Ability to: write clear and concise reports; analytical ability.

Skill in: analyzing mining enterprises and appraising their merit from both an engineering and economic viewpoint.

SPECIAL SELECTION FACTORS:

Training and Experience:

Bachelor's degree in mining engineering or a related field from an accredited college or university and four years experience in mine engineering, mine management or mine engineering consulting work; additional education may be substituted for experience on a month-for-month basis.

Licenses, Certificates and Registrations:

Some positions may require registration as a professional engineer in the State of Arizona.

