ASH Security Chief                                                                                                      Job Code ACV47628


CLASSIFICATION SPECIFICATION

	FLSA:
	EXP
	Job Code:
	ACV47628

	Job Class Code:
	660
	Salary Schedule:
	AREG

	EEO Category:
	01
	Grade:
	21

	Workers Comp Code:
	7720
	
	

	
	
	
	

	Job Code Established:
	10/01/98
	Effective Date:
	

	Job Code Revised:
	
	Effective Date:
	


JOB CODE SERIES:  Security Series                                                                                              
JOB CODE TITLE:
ASH SECURITY CHIEF
HRIS TITLE:

ASH SECURITY CHF
CHARACTERISTICS OF THE CLASS: Works under the general direction of the Chief Operating Officer of the Arizona State Hospital and the Arizona Community Protection Treatment Center.  Develops shift schedules and rosters; reviews incident reports; initiates investigations and recommends resolutions; conducts performance evaluations and provides training and development to security officers.  Serves as the highest level of security for the Arizona State Hospital and the Arizona Community Protection Center; manages through subordinate supervision all of the security for patients/residents and staff; establishes and maintains a safe and secure environment.  Provides emergency services for forensics and civilly committed patients to ASH and residents civilly committed to the Arizona Community Protection Treatment Center at ASH.  Assures that all security staff is trained and knowledgeable of the methods and procedures of maintaining security the Arizona State Hospital.  Responsible for directing security operations of a mental health institution; assures that all staff is trained in security policies and procedures; and that all safety and security of designated areas are maintained.

 EXAMPLES OF DUTIES:  Plans and implements prescribed security practices and procedures; assures that the required security and safety are provided to patients/residents and staff.  Gathers, compiles, analyzes, prepares and submits recommendations for operating budgets, staffing positions, hiring or disciplinary actions of employees and other related administrative activities.  Reviews reports from patients/residents care and treatment teams; analyzes, consults and provides and receives information; participates in final decision making; briefs security staff and assures proper security activities and movements of patients/ residents.  Reviews the overall functioning of the security practices of the institutions treatment center; prepares reports for management; participates in problem solving and decision-making.  Attends institutional and department level staff meetings; provides and receives information; participates in problem solving and decision-making.  Conducts staff meetings with subordinate supervisors, advising and assisting with unusual problems; leads in problem solving and decision making, assures that security systems are being maintained.  Confers with superior; discusses problems, including, employee/patient/resident relationships; participates in problem-solving and decision-making.  Develops and implements security policies and procedures based upon approval of hospital and treatment center management.  Performs related work as required.  
WORK CONDITIONS:  Works with all levels of management of ASH and the Treatment Center, in addition to a variety of State, County, City and Federal agencies.  Work is performed in a mental health facility, in the field that involves exposure to hazardous situations.  Incumbents are expected to be physically able to subdue, restrain, lift and/or carry patients.

KNOWLEDGE, SKILLS AND ABILITIES:

Knowledge of:  The methods, practices, regulations, administrative and budgetary procedures required to effectively manage security based programs for a mental health institution; the Federal, State, and agency regulations, and procedures governing the commitment of mentally ill patients, behavioral management of patients, court committed patients; the methods and techniques of supervising and training staff in the security practices and procedures utilized by a mental health institution; the methods and techniques of sub-professional counseling as applied to patients/residents of a mental health institution; the rules and policies governing the due process of patients and residents. 

Skill/Ability to:  establish and maintain a safe and secure environment for a mental health institution; applying and interpreting Federal, State and agency laws, rules, regulations, policies and procedures governing custody and control of patient/resident populations; applying sub-professional counseling techniques to patients and residents when responding to disturbances; training staff in security practices and procedures; oral and written communications; interpersonal relationships; maintaining a calm and even temperament during stressful situations; applying and interpreting rules and policies governing due process of patients and residents.
Experience and Education: Typical ways to obtain the KSAs would be:

-     Five years of security experience, at least two years must have been in a supervisory capacity.  

-     High school or GED equivalent.

-   Any combination of training and experience that meet the knowledge, skills, and abilities (KSAs) may be substituted. 

SPECIAL SELECTION FACTORS: Must possess a valid Arizona Driver’s License at the time of hire.  Job offer is contingent upon passing a psychological and physical examination in addition to a background check.

