Geriatric Nursing Director
                                  Job Code ACV38046
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JOB CODE SERIES:  Geriatric Nursing Services

JOB CODE TITLE:
GERIATRIC NURSING DIRECTOR
HRIS TITLE:

GERIATRIC NRSG DIR
PRIVATE 
WORK DESCRIPTION: Plans, organizes and directs the program of geriatric nursing care and treatment services for infirm geriatric residents in the Arizona Pioneers' Home; develops and coordinates in-service training programs and instructions, including affiliated institution instruction, with nursing care program.
WORK ACTIVITIES: Plans, organizes, implements and directs the provision of all nursing care, treatment and review for infirm, geriatric residents residing in the Arizona pioneers' home.
Determines materials and supplies required to fill routine needs of the work unit by examination of need and availability of materials, comparison of alternatives, and calculation of cost and supply priorities.
Adapts work schedules to meet changing priorities of equipment, personnel or work activities.
Directs, instructs and counsels subordinate nursing staff who are supervisors, floor nurses, technicians and specialists carrying out patient care tasks.
Directs the establishment and maintenance of patient care recordkeeping practices; reviews to determine compliance with governing laws, policies and program objectives; utilizes records to obtain diagnosis, treatments and test results as guide for further assessment and treatments.

Attends meetings of manager or administrators of divisions and other major units, under chair leadership of agency director or head of major division, program of work system; gives and receives information, participates in discussion, problems resolution and decision-making.
Attends, as discussion leader, staff meetings, relating to patient care or client treatment; gives and receives information, participating in problem-solving and decision-making.

As division or section manager, interviews prospective employees, after appropriate application procedure has been completed with the central personnel agency; makes decision on hiring.

Attends periodic workshops or training sessions to improve working knowledge and skills at manager or administrator level in work system; such training may expand or firm conceptual or theoretical base of knowledge or concentrate on development of management or leadership skills.

Speaks to residents individually and listens to their expression of their needs, desires, conceptions and plans, as part of an ongoing program of reorientation or treatment; provides counseling and professional advice to the resident and family members as requested.

Performs related work as required.
WORK CONDITIONS: 24-hour on-call.  Mental and emotional stresses caring for infirm geriatric residents with varying degrees of physical/psychological disorders.

SUPERVISION: Works under general direction of Director, Arizona Pioneers' Home.

WORK RESULTS/PRODUCTS: Residents and/or patients receiving properly administered nursing care; highly trained professional and paraprofessional nursing staff.

RESPONSIBILITY: For directing the provision and performance of professional geriatric nursing services; interfacing with doctors and planning and implementing changes in care and treatment as prescribed; assuring in-service training is carried out.

AUTHORITY: To direct, manage and supervise all geriatric nursing services and staff; carry out all prescribed care and treatment.

KNOWLEDGE, SKILLS AND ABILITIES
Knowledge of: the principles, practices and techniques of professional geriatric nursing care and treatment required for geriatric, infirm residents and/or patients; Federal, State, nursing association and agency laws, rules and regulations governing geriatric nursing care; practices and techniques of management, administration, budgeting and personnel staffing; practices and techniques of interviewing and determining qualifications and hiring of staff; practices and techniques of providing a safe, orderly and therapeutic environment.
Skill/Ability to: direct the provision and performance of professional geriatric nursing care and treatment to geriatric, infirm residents and patients; apply and interpret Federal, State, nursing association and agency laws, rules, regulations and procedures governing specialized nursing services; apply managerial and supervisory principles and techniques; interview and hire staff; provide a safe, orderly and therapeutic environment; establish and maintain work relationships; communicate verbally and in writing..

SPECIAL SELECTION FACTORS: Required at time of appointment:  possession of a current license or temporary permit to practice as a registered nurse in the State of Arizona. Required for permanent status:  possession of a current license to practice as a registered nurse in the State of Arizona.

