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JOB CODE SERIES:
Wildlife Resource Management and Development Series
JOB CODE TITLE:
WILDLIFE HEALTH SPECIALIST 
HRIS TITLE:


WILDLIFE HLTH SPCT 
CHARACTERISTICS OF THE JOB CODE:     Serves as the lead statewide investigator on terrestrial free-ranging wildlife disease issues.  Performs a variety of duties to enhance and maintain the health of the of the States wildlife; develops and administers wildlife disease and nutritional surveillance strategies; supervises and coordinates a staff of wildlife specialists and techs.   At this level, employees generally develop and administer statewide programs and are responsible for strategic planning.  Employees are responsible for ensuring all related activities, e.g., budgetary, fiscal, planning, outreach, training etc. are completed appropriately.  Will exercising discretion and independent judgment within agency guidelines.  

EXAMPLES OF DUTIES:  Individual positions may be responsible for some or all of the listed duties and/or other related duties.  
· Primarily manages the various projects, directs activities, and supervises the project staff.  Supervises, coaches trains and mentors subordinate personnel
· Performing necropsies and writing necropsy reports on wildlife deaths for court evidence and on-going disease investigations.

· Maintenance of drug licensing with the Drug Enforcement Agency and purchasing of equipment and supplies with guidance from second level supervisor.
· Serves as the lead statewide investigator on terrestrial free-ranging wildlife disease issues.
· Assists with the development of health assessment protocols for translocation and recovery programs of various wildlife species. 

· Management of long-term on-going disease surveillance programs and the generation of associated grant proposals, study plans, develop budget request and reports.
· Educational requirements include wildlife disease lectures at New Employee Orientation sessions, training in diagnostic sampling techniques, and instruction in the Department capture and immobilization course.
· Serves as a lead scientist on non-animal-health related research projects. Aids in field collection of data then analyzes data, interprets results, prepares interim and final reports.
· Prepares material for publication in technical journals and magazines, for the media or for presentation to scientific conferences, public meetings, professions conferences, department personnel, other agencies, the general public and/or the media.  
WORK CONDITIONS:   Work irregular hours, including weekends, holidays, and/or at night.  Work indoors and outdoors.  Percentage of time spent indoors and outdoors depends on the project and/or seasons.  Indoor work generally performed in an office and/or laboratory and may require long periods of concentration on details.  Outdoor work may be in any part of the state with its geographic and weather extremes.  Generally outdoor work includes hiking, backpacking, and using various transportation modes (e.g., plane, ATV, horse, mule, on foot).  Outdoor work can involve exposure to animal and wilderness dangers.  Duties may require other activities such as camping out for extended periods, and/or climbing.  Duties, may require lifting and carrying 50 pounds or more, sometimes for extended periods.
KNOWLEDGE, SKILLS AND ABILITIES (KSAs):

Knowledge of: Wildlife science and wildlife management and best practices.  Scientific method, advanced mathematics and analytical thought.  Job-related federal, state and agency rules, regulations, policies and procedures.  Scientific data collection procedures and report writing techniques.  Work supervision and leadership techniques, including coaching, mentoring and staff development.    

Skill in / Ability to: 
· Apply wildlife science and best practices as appropriate to assignment, e.g., habitat evaluations, field investigation, species identification, species habitat requirements, ecological support systems, etc.  
· Apply job-related federal, state and agency rules, regulations, policies and procedures

· Apply scientific data collection procedures and report writing techniques.  
· Plan and execute wildlife-related programs.  
· Skilled in budget monitoring and grant writing.  
· Has working knowledge of use and laws pertaining to controlled substances.  
· Has experience and skill in standard necropsy procedures.  
· Apply work supervision and leadership techniques, including coaching, mentoring and staff development.  
· Develop and maintain working relationships with the public and various governmental and special interest groups.  
· Communicate orally and in writing.  
· Work irregular hours, including on weekends and holidays and at night.  
· Use agency radio system, GIS, GPS locator, computers, cameras and specialized veterinary or lab equipment.  Use various modes of transportation, such as horses, mules, boats, four-wheel drive, or ATVs.

· Apply basic survival and first response (medical assistance) skills.  Work outdoors in extreme weather and/or isolated conditions.  
KSAs are typically obtained through experience and/or education in:  
· Specialized training courses such as capture and immobilization courses.

· Specialized training courses in project administration, budget management, and supervision.

· Biological and wildlife management courses and degrees.

· Hunting, fishing, photography, hiking, and camping in remote places.

· Working on farms, ranges, refuges, logging camps, filed camps; check stations, and other outdoor situations.

Any combination of training and experience that meet the knowledge, skills, and abilities (KSAs) may be substituted. 

Special Selection Factors:   Prefer and advance degree in animal health related field such as doctor of veterinary medicine, a PhD in animal nutrition, or another closely related degree.

Possession of and ability to maintain valid Arizona driver’s license appropriate to the assignment.  Must pass post-offer medical/physical examination.   
