Laboratory Licensing Consultant
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JOB CODE SERIES: Licensure Standards Series                                                                                     
JOB CODE TITLE:
LABORATORY LICENSING CONSULTANT
HRIS TITLE:

LAB LICG CONS

CHARACTERISTICS OF THE CLASS:  Works under general supervision from the Laboratory Licensing Program Supervisor, or related administrative supervisors, Division of State Laboratory Services.  Has the authority to determine if minimum standards for proficiency are met; determine if laboratory staff requires additional training.  Inspects and evaluates clinical or environmental laboratory services for compliance with governing State and Federal rules and regulations; monitors the adherence to quality control programs; plans, organizes and arranges special training sessions; researches complaints and inquiries regarding lab services and prepares reports; may testify as an expert witness.  Work product consists of recommends issuance or revocation of licenses; laboratory performance evaluations reported; improvement needs identified; consultative services provided to laboratory managers; training program for laboratory personnel established.  Responsible for the inspections and evaluations of laboratory services quality; providing consultations for improvements; the interpretation of policies and standards; establishing in-service training for personnel; recommending licensure or certification, as appropriate.

EXAMPLES OF DUTIES:  Examines practices, procedures, equipment, materials and supplies in environmental laboratories; evaluates in accordance with established standards, makes recommendations.  Inspects and evaluates public, private, clinical, and hospital health laboratories throughout the state for certification or decertification of the operational services.  Plans and conducts the operation of the performance evaluation program required for certification or licensure of laboratories under Medicare; evaluates blood alcohol and breath alcohol methods and procedures.  Evaluates the performances of laboratories from their test results of known chemicals or microbiological components.  Examines and determines qualifications of individual laboratory staff in accordance with established standards; evaluates programs developed by law enforcement agencies.  Resolves complaints and inquiries presented by laboratory analysis, management, or the general public regarding program policies and work standards and methods.  Examines and reviews plans and specifications of laboratory services projected improvements or corrections, relating to the program review for compliance with state and federal standards.  Writes detailed reports of completed laboratory analyses and evaluations, outlining procedures, materials, conditions and results.  Confers with and advises local government officials, community groups and other interested organizations in health-related matters of own program.  Confers with local officials and law enforcement officers regarding problems or questions affecting the program or work system.  Attends meetings of Health Department governing commission, or advisory board, supplying information as requested.  Testifies in court as official witness.  Attends unit staff meetings under direction of supervisor; provides and receives information; participates in resolving work related problems.  Performs related work as required.
WORK CONDITIONS:  Statewide travel; exposure to hazardous materials.

KNOWLEDGE, SKILLS AND ABILITIES:

Knowledge of: Laboratory techniques, procedures and quality assurance; instrumentation required to perform analysis; applicable state and federal regulations and standards; laboratory management concepts; principles and practices of staff training
Skill/Ability to:  Designing and implementing laboratory tests for quality control; using a variety of laboratory equipment; interpreting state and federal laws and regulations; oral and written communications; interpersonal relations; establishing and conducting training programs, based on specific needs. Bachelor's degree from an accredited college or university with a major or minor in laboratory science appropriate to the assignment and three years of professional level experience as a chemist or microbiologist.  A Master's degree from an accredited college or university in a laboratory science appropriate to the assignment may substitute for one year of the required experience. Any combination of training and experience that meet the knowledge, skills, and abilities (KSAs) may be   substituted. 
