
STATE OF ARIZONA JOB CODE SPECIFICATION

	FLSA:
	EXC
	Job Code:
	ACV32980

	Job Class Code:
	001
	Salary Schedule:
	AREG

	EEO Category:
	02
	Grade:
	27

	Workers Comp Code:
	8803
	
	

	Job Code Established:
	07/19/05
	Effective Date:
	07/03/05

	Job Code Revised:
	
	Effective Date:
	


JOB CODE SERIES:  Financial Series
JOB CODE TITLE:     CHIEF FINANCIAL OFFICER

HRIS TITLE:


 CHF FINL OFFICER
CHARACTERISTICS OF THE JOB CODE: Regularly assigned duties will be performed under general supervision of the agency head.  Responsible for providing strategic leadership for the agency by working with the Executive Management Team to establish long range goals, strategies, plans and policies related to the agency’s overall financial operations.  Directs and oversees all of the agency’s financial activities and revenue forecasts.
EXAMPLES OF DUTIES:  Individual positions may be responsible for some or all of the listed duties and/or other related duties. Plans, develops, implements, directs and evaluates the agency’s fiscal functions and performance.  Participates in the development of the agency’s plans and programs as a strategic planner.  Responsible for financial planning and financial control for the agency.  Provides timely and accurate analysis of financial plans, reports and trends, and revenue and cash forecasts to assist the Executive Management Team in fulfilling their responsibilities.  Provides strategic financial input and leadership on decision making issues affecting the agency.  Coordinates with the State Treasurer’s Office to establish appropriate strategies to enhance the agency’s cash position.  Supervises the investment of funds; works with financial institutions to optimize the agency’s borrowing programs
WORK CONDITIONS:  The work is generally performed in an office setting, with the occasion to travel to other office locations.

KNOWLEDGE, SKILLS AND ABILITIES (KSAs):

Knowledge of:  financial analysis methods; revenue forecasting techniques; federal, state and agency standards of financial reporting; approved record keeping and documentation methods; effective management techniques; public financial planning standards; and municipal finance
Skill in: directing a large scale financial operation; motivation of employees; leadership; managing complex financial operations;  verbal and written communication; analyzing and interpreting complex financial reports; problem solving; developing and utilizing innovative financing techniques.
Ability to:   effectively lead a diverse group of financial professionals; delegate work to subordinates; analyze and interpret a variety of complex financial information and reports; form effective working relationships with a variety of financial institutions/brokers; make sound judgments; work effectively with state and local policy makers
KSAs are typically obtained through experience and/or formal education in finance/accounting, business administration or closely related field and comprehensive background/experience in executive level management.
Special Selection Factors:  None
